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To be the most prominent and distinctive Brand driving Evidence -based
Learning, Talent Development, and Career Advisory for Early to Mid -

career professionals and the organizations that nurture them.

BUILDING COMMUNITIES OF EXCELLENCE
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ABOUT US

A Pinnacle Learning by Capstone iIs part of the
Capstone People Consulting Group - a leading
Consulting Firm offering People, Change
Management and Workforce Culture Services
to help Clients build High Performing, New -age
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A Pinnacle is helping organizations re-invent e T

LR T

Early & Mid -careers learning and the o Ll o
= 4.8% 32 J
EECT A

experiences of work T

A Pinnacle has curated pioneering Learning, <
Leadership & Assessment Solutions & manifest
the Modern Organization and the Future of
Work
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DRAWING FROM BHSACLASS FACULTY , i
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ORIENTED TO OUR PIONEERING LEAR
ADVISORY SOLUTIONS
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A Top Notch/ Global Subject Matter Experts k-“ _
A Faculty with Distinguished Practitioner Experiences i-ﬂ -
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A Executive Coaches par Excellence

A Culture Assessment/ OD Experts ‘
A Workplace Psychologists & Researchers

A Authors/ Thought Leaders



Duke

CORPORATE EDUCATION

WORLDWIDE

BY THE FINANCIAL TIMES
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SCORE

Duke Corporate Education(Duke CE)is a leading Global provider of custom

DR SUJAYA BANERJEExecutiveeducationempoweringleadersto drive impactfulchangewithin their
GLOBAL EDUCATOR organizationsand society Duke CE has been ranked Globallyas no 1 in

DUKE CE ExecutiveEducatiorby the Financiallimes




PINNACLE LEARNMNREVOLUTIONISING EN
MID-CAREER LEARNING

The Nexus Leadership Journey

@ ANAQANYr fAdfAAA? &N eRRN
Potential Talent ready to succeed into
Top Leadership Roles.
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The Goldmine Effect

<— Leadership Learning Journeys for High
Potential Employees
The Ascend Learning Journey

Enabling First Time Managers, =
New People Managers to
succeed

Pinnacle Corporate Smart

<«<—— Preparing Entry Level Talent for
Contribution




THE NEXUS LEADERSHIP

s ad AN A GBighaure  offering  for High Potential Talent ready to succeed
into Top Leadership Roles.

» This Journey includes contemporary themes most relevant in times of

- ' man, |- ] constant flux and uncertainty such as Leading with Gravitas, EQ, Building

S Resilience, Managing Interpersonal Relationships, Stakeholder
Management, Embracing Al Mindsets, Enterprise Leadership & Adaptive
Leadership and more r

s 6-12 months Learning Journey that builds Leadership Inside Out and
creates High Impact with Customers and Teams internally to help sustain

High Performance

A
NE)( US Psychometrics | Pinnacle Development  Studio | Classroom

Leadership Learning | Group Coaching | Individual Reflection | Leadership
Journey Pulse | Workstreams |




THE GOLDMINE EFFECT

A Leadership Learning Journeys for High Potential
Employees

A Manifesting Leadership Pipeline for Successor
Development

A 1218 months Journey to enable  Career
Transition, Managing Change, Strategic Thinking
& Execution, Leading with EQ, Engaging for Goal
Execution, 22 Reflection Questions, Leadership
Conversations, Customer Centricity &

Collaboration, Problem Solving
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& ¥ THE GOLDMINE EFFECT

Pinnacle Development Studio | Psychometrics | Classroom
Learning | Group Coaching | Individual Reflection | Flip

Classroom | Self Assessment for Self Development
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JOURNEY
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Managers,

Offering for First Time
People Managers for building key

Skillsets & Mindsets most needed in these dynamic

times .

A 6-12 month Learning Journeys augmented by
Data -based approach using the Pinnacle
Development Studios, Group Coaching,
Psychometric Instruments, and highly researched,

engaging & interactive Learning sessions

Personal Brand,

Collaboration,

A Participants  build on their
Execution
Stakeholder

and Team Excellence,
Management and having Impactful
Conversations, augmented using proprietary Tools,

approaches and Hacks .
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THE ASCEND LEARNING =
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LEARNING JOURNEY

Pinnacle Development Studio | Psychometrics | Classroom

Learning | Group Coaching | Individual Reflection | Flip

Classroom | Self Assessment for Self Development
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PINNACLE

DEVELOPMENT STUDIO

Measuring what Matters!
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i A Assessment Centres for identifying Future Readiness
,;,.“ " s A Persona based approaches
:';:‘":“ "* D, A Measuring for EQ & managing Interpersonal Complexities
.r‘:‘. ; ;I:ll - .IIII. ;l T A Modemn, Pioneering ways of manifesting Positive Management &
Fa) ‘!B: ::ﬁ ”“ n‘,. I Strength -based Assessments for building Future Skills
A Preparing Talent for Industry 5.0

A Business & Value Creation/ Technology/ Innovation curated Assessment
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PINNACLE CO SVRART
¢ CUSTOM ENTREVEL FUTURE LEADERSHIP

» Executive Presence in the New Economy This is the most modern take on attracting Gen Z
» Manifesting Vision and Brand to the Business World we have ever seenU

» Value Chain to Value Creation . . . : . .
Pinnacle brings its Multigenerational experience

» Creating Impact through Early Leadership o, re-invent modem L & work

» Collaboration Differentiator . : y
experiences to engage & integrate Gen Ztalent U

»  Project Management and the God of Small Things



SIGNATURE PROGRAM OFFERINGS FOR
& MID-CAREER LEARNING

Reflective Embracing the Al Emotional & Social Becoming the
Conversations Mindset Intelligence for Leader VEnterprise
People Managers Leadership




SIGNATURE PROGRAM OFFERINGS FOFR
& MID-CAREER LEARNING

Adaptability & Creative Problem Executing Change The Personal
Change Solving Strategies Leadership
Management Program



