
PINNACLE LEARNING BY CAPSTONE 

ς ENABLING 21st CENTURY LEADERSHIP



OUR VISION

To be the most prominent and distinctive Brand driving Evidence -based 

Learning, Talent Development, and Career Advisory for Early to Mid -

career professionals and the organizations that nurture them.

BUILDING COMMUNITIES OF EXCELLENCE



Å Pinn acle Learn ing  by Caps tone i s part of  the 

Caps tone People Consul tin g Group -  a leading 

Consul t ing F ir m of fer ing People,  Change  

Manage ment  and Workforce Culture  Services  

to help Cl ients  bui ld H igh Performing,  New - ag e 

ğɐɶȶɳȺǍǪǸɾ ɐȒ ʌțǸ fʔʌʔɶǸṟ

Å Pinnacle  is  he lping organiza t ions re - in vent  

Earl y & Mid - careers learnin g and the 

experi ence s of  work 

Å Pinnacle  has  curat ed pioneering Learning,  

Leadership & Assessment Solut ions  & manifes t 

the  Modern Organiza t io n and the Future  of  

Work

ABOUT US



DRAWING FROM BEST-IN-CLASS FACULTY 
ORIENTED TO OUR PIONEERING LEARNING & 
ADVISORY SOLUTIONS

ÁTop Notch/ Global Subject Matter Experts

ÁFaculty with Distinguished Practitioner Experiences

ÁExecutive Coaches par Excellence

ÁCulture Assessment/ OD Experts

ÁWorkplace Psychologists & Researchers

ÁAuthors/ Thought Leaders



Duke Corporate Education (Duke CE) is a leading Global provider of custom 
Executive Education, empowering leaders to drive impactful change within their 
organizations and society. Duke CE has been ranked Globally as no 1 in 
Executive Education by the Financial Times

DR SUJAYA BANERJEE
GLOBAL EDUCATOR,
DUKE CE



PINNACLE LEARNING - REVOLUTIONISING ENTRY & 

MID-CAREER LEARNING

Pinnacle Corporate Smart  
Preparing Entry Level  T alent for 
Contr ibut ion

The Ascend Learni ng Jou rney 
Enabling Fi rst Time Manag ers,  
New People  Managers to 
succeed 

The Go ldmine Ef fect  
Leadership Learning Journeys for Hig h 
Pot ential  Employees

The Nexus  Leadership Journey
æȡɅɅǍǪȺǸẏɾ ñȡȓɅǍʌʔɶǸ ɐȒȒǸɶȡɅȓ Ȓɐɶ oȡȓț 
Pot ential  Talent ready to succeed into 
Top Leadership Roles.  



THE NEXUS LEADERSHIP 
LEARNING JOURNEY

̷ æȡɅɅǍǪȺǸẏɾ Signature  offering  for  High  Potential  Talent  ready  to  succeed  

into  Top  Leadership  Roles . 

̷ This  Journey  includes  contemporary  themes  most  relevant  in  times  of  

constant  flux  and  uncertainty  such  as Leading  with  Gravitas,  EQ, Building  

Resilience,  Managing  Interpersonal  Relationships,  Stakeholder  

Management,  Embracing  AI Mindsets,  Enterprise  Leadership  & Adaptive  

Leadership  and  more ṟ

̷ 6-12 months  Learning  Journey  that  builds  Leadership  Inside  Out  and  

creates  High  Impact  with  Customers  and  Teams  internally  to  help  sustain  

High  Performance  

NEXUS
Leadership 
Journey

Psychometrics  | Pinnacle  Development  Studio  | Classroom  

Learning  | Group  Coaching  | Individual  Reflection  | Leadership  

Pulse  | Workstreams  | 



THE GOLDMINE EFFECT

Å Leadership  Learning  Journeys  for  High  Potential  

Employees  

Å Manifesting  Leadership  Pipeline  for  Successor  

Development

Å 12-18 months  Journey  to  enable  Career  

Transition,  Managing  Change,  Strategic  Thinking  

& Execution,  Leading  with  EQ, Engaging  for  Goal  

Execution,  22 Reflection  Questions,  Leadership  

Conversations,  Customer  Centricity  & 

Collaboration,  Problem  Solving

Pinnacle  Development  Studio  | Psychometrics  | Classroom  

Learning  | Group  Coaching  | Individual  Reflection  | Flip  

Classroom  | Self Assessment  for  Self Development

I6??!*=.ŋM 
THE GOLDMINE EFFECT



THE ASCEND LEARNING 

JOURNEY

Å æȡɅɅǍǪȺǸẏɾ Signature  Offering  for  First  Time  

Managers,  People  Managers  for  building  key  

Skillsets  & Mindsets  most  needed  in  these  dynamic  

times .

Å 6-12 month  Learning  Journeys  augmented  by  

Data -based  approach  using  the  Pinnacle  

Development  Studios,  Group  Coaching,  

Psychometric  Instruments,  and  highly  researched,  

engaging  & interactive  Learning  sessions  

Å Participants  build  on  their  Personal  Brand,   

Execution  and  Team  Excellence,  Collaboration,  

Stakeholder  Management  and  having  Impactful  

Conversations,  augmented  using  proprietary  Tools, 

approaches  and  Hacks .

Pinnacle  Development  Studio  | Psychometrics  | Classroom  

Learning  | Group  Coaching  | Individual  Reflection  | Flip  

Classroom  | Self Assessment  for  Self Development

I6??!*=.ŋM !M*.?, 
LEARNING JOURNEY 



PINNACLE 
DEVELOPMENT STUDIO

Å Assessment Centres for identifying Future Readiness 

Å Persona based approaches 

Å Measuring for EQ & managing Interpersonal Complexities 

Å Modern, Pioneering ways of manifesting Positive Management & 

Strength -based Assessments for building Future Skills 

Å Preparing Talent for Industry 5.0 

Å Business & Value Creation/ Technology/ Innovation curated Assessment

Measuring  what  Matters!



PINNACLE CORPORATE-SMART 
ς CUSTOM ENTRY-LEVEL FUTURE LEADERSHIP

This  is the  most  modern  take  on  attracting  Gen  Z 

to  the  Business  World  we  have  ever  seenṺ 

Pinnacle  brings  its  Multigenerational  experience  

to  re-invent  modern  workplaces  & work  

experiences  to  engage  & integrate  Gen  Z talent Ṻ

̷ Executive Presence in the New Economy 

̷ Manifesting Vision and Brand 

̷ Value Chain to Value Creation 

̷ Creating Impact through Early Leadership 

̷ Collaboration Differentiator 

̷ Project Management and the God of Small Things



SIGNATURE PROGRAM OFFERINGS FOR EARLY 

& MID-CAREER LEARNING

Reflective 
Conversations 

Giving and Receiving 

Feedback
Embracing the AI 

Mindset
Emotional & Social 

Intelligence for 
People Managers

Becoming the 
Leader Ṿ Enterprise 

Leadership 



SIGNATURE PROGRAM OFFERINGS FOR EARLY 

& MID-CAREER LEARNING

Adaptability & 
Change 

Management

Giving and Receiving 

Feedback
Creative Problem -

Solving
Executing Change 

Strategies
The Personal 
Leadership 

Program


